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Lompieta Instructions are on the back of this form,
1. Marme and acddress of charged activity or agency 2. Narme and address of chiuging Iabor cranization o individual -
Noel D Wall, Reg. Comm AFGE Local 2505 (AFL-CIO)
Regional Office VI - 1321 Adviola
1200 Main Tower Bldg. Midwest City, Okla. 73110
Dallas, Texam 75202 *Duty Station: c/0 Soc. Bec. Adm
RM 111, 200 NW 5
Okl o 731100
3. Activity o agency contact information 4. Labor organization o individual Coriact ormation
Mame: Dana Callahan Namw: Sy Overturf* '
Tiw: IMR Specialist Tie: Preaident |
Proe: (214 ) 767-4331 (FPS: 729-4331) Prone: (405= ) 2315342 (FT8: 73645342)
5. Which subsection(s) of 5 U.5.C. 7116(a) do you befieve have been vicialed? [See reverse) (1) arat A7) '
6. Tell axactty WHAT the activity (or agancy) did, Start with the DATE and LOCATION, state WHO was invehved, including tties,
The Charged Party through his Agents relocated the Duncan, Okla. Office of
the Ardmore, Okla Field Office District without any advance notice to the
A Union. This change was made on January 19, 1990 and Jasuary 22, 1990 and
o the Union became aware of it on about S5=4=90.
7. Hexes you or arryone elze raisad this matter in any other procedure?  JfENe []Yes  Nyss, whers? [sae neverse)
& DECLARE THAT { HAVE READ THIS CHARGE AND THAT THE STATEMENTS IN IT ARE TRUE TD THE BEST OF MY KNOWLEDGE AND
BELIEF. | UNDERSTAND THAT MAKING WILLFULLY FALRE STATEMENTS ON THIS CHARGE CAN BE FUNISHED BY FINE AND IMPRISON-
L MENTIUSC. 1001,
__ Sy Overturf W E ?\ 2=17-9%0
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Settlement Agrecment

This is an agreement between the Social Security Administration,
Dallas Region {Agency) and AFGE Local 2505 (Union) in settlement
of Unfair Labor Practice Charge Case No. 76-CA-00711. By entering
into this Agreement, the Agency does not admit any violation of the
Federal Labor-Management Relations Statute. The Agency is relieved
from all obligation to make a posting.

The Agency agrees to the following:

1. The Agency will authorize either administrative leave or
comp time (whichever it 'selects) to the below listed
employees in the specified amounts:

Emplovees . Amount
Sina E. Togiai 8 hours
Katrina G. Grissom 4 hours
o .
Mary Suzanne Britten 4 hours
2. The Agency will authorize the use of this leave before
the end of the 1990 leave year. This leave will be

deemned to have the status of use or lose annual leave.
Employees will request and the Agency will approve usage
of this leave under provisions of Art. 31, Sec. 2B of the
National Agreement between AFGE & S8A.

The Union agrees to the following:

1. The Union will withdraw the Unfair Labor Practice Charge,
Case No. 76-CA-00711.
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