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29 QOctober 2009

Ms Ramona J. Schuenemeyer
Regional Commissioner - Daltas Region
Social Security Administration

1301 Young St., STE 130

Dallas, Texas 75202

BY FAX: (214) 767-4259
Dear RC Schuenemeyer:

By this letter, AFGE Local 2505 files a Section 10 grievance because Magda
Mashburn (OKC) and Mary Roberts (Moore) were charged incorrect annual leave
the week of August 24 when they attended the AFGE National Convention on
behalf of AFGE Local 2505.

Ralph de Juliis, Local 2505 President was only charged 16 hours of leave for that
week, which is correct. Ms Roberts was charged 24 hours of annual leave. This
should be corrected to 16 hours of annual leave. Ms Mashburn was charged 17
hours of annual leave as August 25 was her CWS day. August 27 was
considered her 8 hour day; August 28 was considered her 9 hours work day. She
should have been charged on 8 hours of annual leav e.

After someone cancelled Magda Mashburn’s already approved official time
request for that week, OKC ADM Janis Jones told Ms Mashburn that she would
have to request annual leave for 2 days (August 27 and August 28) taking into
account her August 25 CWS day. Ms Mashburn informed Ms Jones that Ralph
de Juliis was only charged 16 hours of leave. OKC ADM Janis Jones said she
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would check and get back with Magda who was going to let Mary Roberts and
her District Manager, Dennis Purifoy, know. She never got back to anyone.

The Union requests an oral presentation.

| will be the Union's representative.

SS5A's charging Ms Mashburn and Ms Roberts excessive leave is discriminatory
based on their sex (female). It violates SSA travel time policies. The remedy
requested by the Union is that both Ms Mashburn and Ms Roberts have their
annual leave for that week changed from 24 hours to 16 hours for Ms Roberts
and from 17 hours to 8 hours for Ms Mashburn.

SSA has violated Article 1, Sections 1 and 2; Article 2 A and B; Article 3, Section
2; Articie 18, Section 1: and Article 30, Sections 1, 5 and 8.

Thank you!

Ralph C.d7_ uliis
AFGE Local 25058

cC: Local 2505 Executive Board
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