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.5, OFFICE OF SPECIAL COUNSEL (202) 853-7188 / (G00) 672-0858
EOMPLAINT OF POSSIBLE PROHIBITED PERSONNEL PRACTICE
OR
OTHER PROHIBITED ACTIVITY

{Flease print legibly ar tvpe and compleie 5 pertinem fema. Emer "NAAY (Mot Applicatia) or "Unknown” where appropriate.
Usn Cnnﬂnuanon Sheer an page '12 i mmi' roorn fs Hresdad,)

“'ART t j FROHIBITEU ACTIATY ( ENERAL} J

1. Mamm of person seeking OSC action (*Complainant™): Mr.{v) Ms( ) Bhs.( ) Miss( )
Baty C de Jooms

2. Positian, title, cefies, and grade: Social insurance Rep (CR-t 18); G5-106, Grade 11 Step 10

Agency name: SOCIAL SECURITY ADMINIESTRATION
4. Agancy address: My Duty Station: S3A, 8128 Eagt 36th Streef, Suite 200, Tuisg, OK 74135
Where complaint arose; 35A, 2815 Ville Prom, Okianoma City, OK 73107

5. Home or mailing address: 3302 Jeannie Lane, Muskagee, OK 744037758

6. Cantact information: Talephone mumber(sy: (918 ) 681-1822 (Hems)
: { @i ) S61-6300 (Office) Ext.
Fax number: {91g ) B581.6360
E-mail address: ralph.dejuliis@ssa.qov

7. ¥ you are filing this comptaint as 8 legal or cthet representafiva of the Comiplainant, please supply the
follewing informnation:

Marne and title of filar: Mr{ ) Ms.{ ) M. ( ) Mss{ )
Addrass:
Telephone number(s)  { ] ' (hame)
{ ] {offica) Exl.
Fax number: { )

E-mall addrass:

8, Are you (or is the Complainznt, if you are fling as a representative) covered by a collective bargaining

agraement? ("Jl’vet:ﬁf(e:m't?J }vcs (v No ¢ ) Tdon't knaw

4. How did you first become aware that you could file a cormpiaint with OSC?

i 0BG poster
W) OBC Wab site { ) OSCspeaker { ) OSC brochure {
( { ) news story ( ) agency parsonnal offica () union ()} oco-workef

{ ) other {please describe):

Date (approximate); October 17, 2003
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10, What la the _employment status of the persan affacied by the suspected prahibited persannel practice or
other prohibited astivity? (Check aif applicable iterns — morg fhan ong ffiem mayv anply.]

& (v) Agpplicant for Federal employment

b, (

a4

} Compeatitive Service

{v ) ternporary appointment (v } career or career-conditional appointment
() term appoimment : { ) probationary employee
}  Excepted Setvice

{ )} Becheduls A { ) Pos@l Service
{ ) SBchedulz B { ) Tennesses Valley Authority

{ } Schedule C { ) VA Dept. of Medicine and Surgary
{ )} Mational Guard Tachnisian { ) Veterans Readjustment Azt (VRBA)
{ ) nonappropriated fung { ) other (speciy):

) Serior Exacutive Service (SES), Supergrads, or Exeoutive Level

] caraer SES { ) Executive Leve! V or above {career) fund
} noncaresr SES { ) Executive Lavel V or above {noncareer)
(

{

{

{ | career38-16,17 or18 ) Presidentlal appointes (Senate-confirmed)
{ ) noncareer G316, 17, or 18
o

thar
{ ) civlf service annuitant { )y military officar or enlisted persot
( ) former civll senvice employee () contract employea
{v } competitive service { ) other (specify):
{ ) excepted service { ) unknown

11. What other action(s), if anv, have you taken to appesi, grieve, or repart tis matter under any other
pracedurs? (Check all thet appiy.)

(v
)
()

— ey e .

Nea, or net applicable Dede:
Appaal filed with Marit Systerns Protection Board (MSPE) Date:
Fetition for reconsitieration of Inltal decision filed with MEFE Date:
Imitia)l Dectsion Ne.
Grievance filed under agency grisvance proceture Date!
Grievance Tled under negotieted grievance procedure Cate:
Matter heard By arbitrator under grigvance procedurs Date:
Matter is pending it arbitration
Discritnination complaint flled with apency Date: —_
Agancy or AJ decieion on dizerimination complaint anpealed
to the EEOC Date:!
Appeal filad with the Offlce of Personne! Management Date:
Unfair labor practice (LILP) complaint filed with the
Federal Labor Relations Autharity General Gounael Date:
Lawsuit flled in Federal Gourt Date:
Court name:
Reported matier 1o agency inspector Ganetsat Dete:
Reported rmatter t¢ mambar of Congress Date; e

Mame of Senator or Representative:
Othar (speeify):

B3/89
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12,

13,

What official is responsible for the vickation(s) that you are reporting, and what is higfher empioyment
status? {f more than one official, confinue on page 12, See question 10 for appropriate description of
emplayrrant stalus.)

Marme: wWavefna Williarms - see corfinualion on page 12
Postion Tile: Ristrict Manager, OKC, OK 55A District Offlce (DO
Employmant status: Gurrently arployad by S8A as the District Manager

What ara the actions or events that vou sre reporting to OSC? (7o the extent known, specifically fisf: (a) any
suspectod prohibitad personnet practices or other prohibited activily, cther than reprisgl for whistieblowing:
and () any parsonrel aclions involved. (I YOU ARE Ati EGING REPRISAL FOR WHIST) EBLOWING,
SKJIP TO PART 2 OF THIS FORM ON THE NEXT PAGE.)

(1) LaVeraa Williams, District Manager (DM) hired a relative. She hited . >~ .as & Student
Clack/Stay In School. Me Wiliams stop-fathar wag . Ms Wiliams hired Lowhe s
a hlood reiative of her step-father. iz autrrently employed and warking in the OKG, OK 354
District Offlze. (2} Ms Williame, a3 DM 1z the concurring official for » appraizal and awardsh

{2) On Qatoher 8, 2002 in an e-mil io 21 emplevees in the OKC, OK 38A DO, LaVerna Williams apd S3A
Araa Director Ed Vela reassigned 7 from = temporary Technical Expert GS 12 10 a permanent
Management Support Specialist GS 12 witheut posting a solicitation of intarast ot a merit promotion
vacancy gnnouncement for the permanent M38 GBS 12 vasancy.

Both (1) ard {7) above violate merit systems principles and $3A's own rules for promefions from
temporary positions to parmanent positions.

. What facts support the statemens(s) made |n question 137 (Be ae $pecific a5 possible about dates,

locations, end the identities and positions of all persons mentioned. I particuar, idertify aciual and
potential wilnesses, giving work logations and telaphone numbers when possible. Also, altach any pertinent
documents that you rmay have. Plegge provide, Jf possible. 8 copy of the notificalion of the agency's
propoasal and/er decizion about the gersonnel actian(s) covered by your requast for QS antion.  If more
space /s nesded, corfinue on page 12.}

E-mail referenced above |s atteched.

15, What action would yau like OSC to take in thia matter (thet ie, what remedy are you asking for)?

Bar Me Williams and Mr. Vel fram kiring qr prameting for a pariod of tme not less than 10 véars, Bar Ms
willlamsz feom coneurring an’ parformance apprafsal and awards. Remove I fror_n_the
parmanant G5 12 MSS position . Post a vacancy annauncement for that permanant GS 12 MS5E postich
50 that all efigivile employees make compate for it

B4/83
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CONSENT TO CERTAIN (HSCLC

FART 3

RES OF INFORMATION

OSC asks averyone who fies a complaint alleging a possible profibited personnel practice of other prohibited
sctivity to select one of three Consent Statements shown helow.  If we do not recelve a slgned Conseht
Staternent, we will assume that you have agréed te Consant ataternent 1. Please retum the original signed
Consent Staterment to OSC. Also, plesse keep a copy of the signed Coneant Statement and all documents that
you 5end to OSC for your ewn records,

I you inttially choose a Consent Statement that restricts 0OSC's use of information, you may later selact 3 less
restictive Consent Staternent. If your seledtion of Consent Statement 2 or 3 preventz OSC from being able to
cenduct an thvestigation, an OSC repregentative will contact you, explain the sircumetances, and provide you
with an cpportunity to select a less restrictive Consent Statement.

You sheyld be aware that the Privacy Act allows information in O5G case files to be used or diaclosed for cartain
purposes, regardleas of which Consent Statement you sign. See 5 U.5.G. § 552a(b). Information sbout certain
circurstatces under which O2C can use or discipse information under the Privacy Aat appears on the next
page.

Consent Statemerrt 1

| congent to OSC's communication with the agency invoived in my compiaint. | agree to allow OSC to discloze
my identity as the complainant, and infevmation from or about the, to the agency f OBC decides that such
disclosure 18 needed to Investigate the aliegation(s) in my complaint {for example, to request information from
the agen 4riugh mediation or corrective action). | Understand that regardless
- = 5 OSG 3
drizad inffFart 5, bolow),

§ discinge infarmation fram my complaing file when parmitted by the
o VARG W ﬁ}\ (A (7 /6/__.%

e o Canseny BagteTy Date Sigred !

ot

Consent Stetament 2

| consent to OB0's communication with the aganey involved in my complaint, but | do ot sgrae ta allow OSC to
disclosa my Identity as tha complainant ta that agency. | agree to allow OSC to disclose anly irfepmation from or
about me, without disclosing my name or ather identifying information, If OSC decides thit such dizcloaure is
needed to investigate the allegation(s) In my complaint {for example, to request information from the agancy, o
seak 3 possible resolution through mediation or carrective aslion). | understand thed in some Gircumstances {for
example, if 1 am complalning akout my failure to receive a promation), OSC gauld not maintsin my anonyrity
white gommunicating with the agency involved about 8 specific personnet actigr, In such cases, | understand
that this request for confidentiality might prevent OSC from taking furlher action on my complaint, 1 also
understand that regardlese of the Gonsent Statement | ¢hooss, O%C may disoinse informatlen from my
complaint fiie when permitted by the Privacy Act (ineluding circumstanaes summarized in Part 5, below).

Complainant's Signature for Consent Statemant 2 Date Signed

Cansernt Staternent 3

| e ot consent o OBG's sommunisation with tha agenoy invelved in my cormplaint. | understand that f OSC
danldes that it cannet investigate the allegation(s) in my complaint without cormmunicating with that agensy, my
lack of comsent will probably pravent GSC from taking further aclion on the complaint. | undarsiand that
regerdiess of the Consent Staternent | choose, OSC may distiose information from my complaint file when
parmitted by the Privacy Act (including circumstences surmmarnzed in Part 5, below).

Complainants Signature for Consent Sletement 3 Date Signad
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r:DNTiNUATIdN SHEET

Part Mo, JMem/Question No.  Responss Continuation
I 12 Ed Vela - Ares | - Area Director

Soclal Security Administration / Office of the Regional Commissioner
1201 Youny &t 8TE 130
Dallas, Texas 75202-3433

He is curently employad by the Social Security Administration. | batieve he is
carear-conditioral, competitive clvil service,

KEEP A COPY OF THIS PAGE FOR YOUR RECORDS IF VOU ARE ALLEGING
FREPRISAL FOR WHISTLEELOWING
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PART 4 GERTIFIGATION AND SIGNATURE

[ certify that alf of the statements made in this complaint (Including any continvation pages) are frue,
completa, and corvect to the best of my knowledge and beligf. 1 understand that a false staftement of
ment of a material fact 1= zé4iminal offenso punichable by a fine of up to $250,000, imprisonment

e /(///7/05

' Date Sigred

CT / PAPERWORK REDUCTION ACT STATEMENTS

Routine Usey  Limited disclosure of information from OSC files is nesded to fulfiil OSCs imvestigative,
prosecutorial, and related respensibiliies. OSC has degcribed 18 routing uses far information in its files In the
Federal Register (F.R), at 68 FR. 36811 (July 12, 2001), and &6 £, 31085 {October 5, 2001). A copy o7 the
routine uses is availahte ffom OSG upon request. A summary of the routine uses appears balow.

OS¢ may discloge infarmation from ita files In the following circumstances:
1. to dizclose that an allegation of prohibited personnet practices or other prohibited activity has been filed;

5 1 diselose information needed by the Office of Persenne! Management (OPW) for inquines nvolving
civil service laws, rules or regulations, or to sbtain an advisery opinion;

2. o disciose information about alegations or complaints of discrimination o entifies concermed with
anforcement of antidisermination laws; '

4, tothe MSPR or tha President, when seeking disciplinary action;

5. 1o the involved agency, MSPB, OPM, or the President when OSC has reason 1o pelieve that a prohibited
perachre! pradice has occurred, exists, or is to he taken;

8. to disclose information to Congress in OSC's annual repory,

7. 1o disclose informatian to third parties (without identifying the complalnant uniess OSC has the
complainant's consent) a: needed to conduct an investigation; pbtzim an agency investigation and
report on information disclosed to 0SC's whistablower disclosure channel; or to pive notice of the
status or outgome of an invesfigation;

8. to disclose Information as meeded o obtain information about hising or retention of an employos,
issuance of a security alearance: cenduct of & security or suitability imvestigation; award of a contract; or
imsuanoe of a licenss, grant, or other banefit,
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9. to the Office of Management and Budget (OMB) for certain legislativa coordination and ¢learance
purposas;

10, to provide information from an individual's record to a congressionsl office acling puragant 1o the
individual's request;

1. to furnish information to the National Archives and Records Adminiztration for records managerent
PUrpRses;

12. to produce summary statistles and wotk foree or other studies;
13, to provide information neaded by the Department of Justice for certain litigatin purposes;

14, to provide information needed by sourts or adjudicative bodies for cartaln litigation purpozes;

15, ta disclose information te the WMSPR as needed in apecial studies authorized by taw,;

18. for soordination with an agency's Office of Inspector General or comparable entlty, to facilitate the
coordination and condust of Inveetigations and review of allégatitng,

17. to mews media or the public in certain creunstanses (except when the Special Counsel determines that
disciozyre In a particular case would be an unwarrantad invasicn of persanal privacy); and

18. to the Departmant of Labor and othare as heeded to Implement the Unlformad Servicag Employmant
and Reempfoyment Rights Act of 1884, and the Veterans' Employment Oppartunities Act of 1992,

if OSC officials bellave that disclosurs may be appropriate In @ situation not covered by one of OSC's routine
uses, of one of the 1% other exceptions to the Privacy Act's general probibition on disclosurs, 03¢ wilt seek
written authorization from the complainant parmitting the disclosure.

Purooses, Byrdens, and Other information. An agency may not sonduct ar spongor 8 collactian of infarmation,
and persons mey not be required 1o respond to a collection of information, unless it (3) has been approved by
OMB, and () dizplays a currenily valid OME eontrol number. The information in this form is ¢oliected pursuant
o OSCs legal responsibility to investigete: (a) aliegations of prohibited personnel practices, to the axtent
mecessary to determine wheiher thers ate reasonable grounds to believe that a prohibited persannel practice
has goeurred, exists, or is to be takan (5 U.8,C. § 1214); and (b) other allegations of prohibited a‘ntiyity (? 1.5.C.
§ 124E). The informatior: will be reviewed by DSC ta determine whether the facts establish itsl jun_sdintmn aver
the subject of the complaint, and whether further investigation and corrective or disciplinary action is warrgntad.
The raporting burden for this eollaction af information Is gstimated fo be an averaga of ona hour and 15 minu=s
per raeponse, Including the ime for revigwing instructions, searching existing data sources. gathariqg tha data
needed, and complsting and reviewing the form. Pleass sand any comments about this burden esimate, and
suggestions for reducing the burden, to the U.S. Office of Spacial Counsel, Legal Counsel and Foliey Dwxlsinn.
1750 M Street, N.W. (Suite 201), Washington, DC 20038-4608. Use of thls form o file a compiaint allegng a
prohibited persannel practice or sther prohibited astivity is required; use of this to file & complaint alleging only 2
Hateh Act victation is not required, 5 C.FR. § 1800.1(d), as amended. As imdicated in Part 3 of this farm,
complainants may reguest that QSC raintain their name, and information previded by them, in canfidence.
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o mams, La Verna ]
Sent ‘é‘fiday Dctober 10, 2003 141 PM
Se{m #04 OK 783 All - '
;ﬁ-h'mt' Congratulations to i1 |

1]+ 11 ]

\aased ' eSS nagement Support
‘ o e  “nas sooepred a reassgnmenL & BT gcaetions

B Vela ond L Bon, bl Cictoper 20 as the unit manager o

special She will begin on Qch
Specialist position.
e !," l

l-aVema



