JUN-GE-2008 11:28 SZA ENID CK Fauvs

it
I

' I

NON-5TANDARD GRIEVANCE FORM { U.-.-é*:i:dd'irmmrf pages Yor any section of s ferem, if necessam)
58A-2048-U3 .
NAME OF EMPLOYER: OFFICE TE{._.L‘PHONL:
: L (580 242-1272
OFFICE LOCATION: ] POSITION: ‘ GRADE: |
ENID., OK 1 CR (;33-1 1

AFGE Local 2505 | RALPH C. de JULIIS (©18) 64[1 240%ext

: [ X

I

i

|

|
REFRLSENTED BY: REPRESENTATIVE NAME: i{| REP TELEFHONE:

: i

DESCRIPTION OF GRIEVANCE: What urticle(s) 61 the Agresment arc invglved? I

|

\
L
On or about October 50 at 10 AM, I received my PACS appraisal rating. I'received otne 5, Infthe rest of the- elc:mcms [ wagrateda 3.

My work review and midterm PACS review had no eriticisms and no Mggesti n\-z fcn 1mprovement consequently, | was deceived and
risicad by management that Iwas not 1old how [ could or that | needed 10 imp J & on anyihing Thatisa 3 in everything, NOT a 3!
Furthermore, ] was told that because of workloads, ne one can be rated s} s, haj ig arbitrary, gapricious and totally contrary to the
FACS system which is supposed to be based on my contributions, not outdide ol ‘1dcrat{>ns bf|staffing and workload.

Atths PACS discussion, Cept .o S21G Ty ralings were baged 01‘1 (l|} mY cewvarkers not liking my tone, This is the
first | have ever heard that. (2) On not havmg tumed m enough appeal reviews nDeiober. Tha apraisal was for the period ending
%/30. Performance 10/1 and bayond is in the cwrrent appraisal period, not the o or|which Jirdecived 2 rating. (3) 1 didn't give
enough sugeestions 1o malke ENID and our work processes betrer. | made kquish«bns when we bd our worldlow meeting when
Heather was leaving for maremiry Teave. She has repearedly Tun ideas by e as R amd asked for suggestions. I have given
Ther Yo her ovally, (4) She kept talking abour the backlog of wages and appealshnt how kume pgeople were bekind T am eurrent. T
should not get a Tousy appraisal because others aren’t current in their world assi hens. (5) She said my numbers were good but T
sornetimes rush and miss licle things. The only write basks 1 have recewed are bn 'appea!s e gvervone else, which iz why every
one is being reviewed. Pleass note that many of the write backs did NOT comain FﬂpMS roferences because their criticisms were not
POMS violgtions. T noted ] had received NOTHING from DOB. T only received eneral, ofﬁﬁ: wide reports. I never recgived an

individual report about my work quality. Despite the problems the generalrepo 15! the oﬁ‘“ ice scheduled NO office. unit or individual
waining, -
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(1} A rating of 5 in ach element. (2) an overall rating of 5 (3) the award comm n‘%ﬁmtc with an |overall rating: a Quality Step
Increase. (4) An apology for not having two members of management pesent at

‘}'ﬁmld term review. (3) A written admission that
S8As current PACS plan for CRs is illegzl. (6) A wiitten apology for SSA takivg heprisal againse mefor my exercise of my right o
engage in protected activity.
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! heroby suthorize my representative 1o examine any approfpriate officlal documant, ,T-erscmner recerdl or modfcal information which may
EBo reizted to the griovance, : }‘
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In other offices and other parts of the country, SSA had TWO members of manag

term review. I only had one supetvisor present. T was disadvantaged and not weatsd f‘rxil‘rl'y and éqt
two members of management present. 1R
|
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1 asked if this rating would keep me from getting a ROC, . *old me she chAnJ’t know and'd

at the contract. The ROC criteria is a 4 or highar, I feel she purposely mislead me

Ever sinee I've been a CR. I have

vear, I should NOT have received an appraizal that pracludes me from getting 4 R
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gotten a ROC, My knowledge, performance, prody |
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My raediocre performance appraisal was reprisa] for my protected activitics.
2505, In my capacity as L | . ~roaentative, | represented an employee in berr
from her file at step 3 of the grievance process. I also believe ! received 2 lousy
what would T care about my appraisal rating an

I have also never received a formal copy of myperformance appraisal. My score

My eppraisal rating violates Article 1, Section 1; Amicle 2 A and B, Article 3, Sec
21, Sectigns 1, 2, 5 and 6.

Tae performance standards are also illsgal,

Each one of my PACS elements has several sub-elements and sub-sub-glernents, 55
weighed 10 determine by overall rating in each element. All-of the PACE elements
the same weight, Yer, commen aense tels anyone that each eclement doss not have
Depending on what work assigtments T am given during the coursc of the year, lc
Yet, the weight given im my final, over ull rating was the same,

For instance, as I noted above, I was told that [ failed the two sub clements ofimak
one EVER 10ld e that failing to do any sub-element would result in my ngt being

Ne explanation was ever given 10 e¥plain the balaneing of the individual sib-elemd
figured. '
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