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MEMO FOR RECORD

June 14, 2000

I passed John Biles on [-44 enroute to work in Chickasha this morning. There was
a Highway Patrol up ahead, so I could not drive any faster for a few miles. [
needed to because I was late for work. Once he made a U-tum on the highway, I
kicked my van into high gear and made it to work on time according to the clock
on my phone at my desk. I signed in at eight o’clock after I set my things down at
my desk.

John called me into the Manager’s office later that morning and advised me that I
needed to sign a leave slip for being late. When I asked him why, he explained
that by his calculations, I could not have made it to work on time. Then he
explained that he called Glenna at 7:38 to ask what time it was by the office clock
so he could verify. He said he called again a few minutes after 8 o’clock and
Glenna told him I still wasn’t there, therefore he wanted me to sign a leave slip for
“ hour. I disagreed with him and his facts, but told him if it would save time I
would just as soon sign it as to spend more time away from my formal training. A
woman was here training me on Dragon NaturallySpeaking.

He later handed me a copy of the leave slip and it had been disapproved by Kelly
Ruffridge, therefore marked AWOL. I was extremely upset. Kelly talked with me
last Friday morning at length about the necessity of being on time. She felt my
“tradiness” was obsessive and stated that from now on I had to come to the
supervisor with my reason before it would be approved. I stated I had overslept
and was running late, but when I spoke with her this afternoon, she stated it did not
matter why I was late, that I would be counted AWOL from now on because she
wants my behavior to change. I asked her if this was a disciplinary action, and she
said no. It was because she does not want me to be late anymore. I tried to explain
my personal situation and she listened, but insisted she would not change the
AWOL action. Iasked her if that meant I would lose any sick leave or annual
leave accrual. She assured me it would not.

I asked Kelly to reconsider the action she was taking because of my circumstances
and also because I had understood from our talk on Friday that previous to being
counted as AWOL, T would be requested to have a note from a third party as a
witness to my reason. That has not turned out to be the case because she said that
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it didn’t matter what the reason, she does not want me to be late for work anymore!
She also stated that she didn’t like my attitude when she had the talk with me on
Friday and she didn’t believe that I agreed with her about timeliness. I said that
was not true, I see her point and did then. What I disagreed with was the amount
of time that was being taken away from my formal training (45+ minutes) to
lecture me about Tardiness.

Kelly advised me to seek help through EAP, which I decided to do after she stated
she would be willing to give me Admin Leave to keep appointments for
counseling. Iam beginning to wonder if they are harassing with hope I will leave,
My Worker’s Comp doctor has already stated I can only continue to work with the
“Voice Activated System” or I will have to be trained. He does not anticipate that
my condition will improve. It is quite obvious that the “Dragon
NaturallySpeaking” program is not compatible with NS-Elite, POMS, or CC-Mail.
Unfortunately, I made that remark to John Biles last week. The timeliness of my
Job performance using that adaptive system will no doubt be detriminal to my job.
I wonder where all this is going.

Jan Robinson asked me about a two weeks ago if she should be getting Disability
Retirement papers ready for me due to my other physical problems. I said “no”
and explained I still have a brain that works pretty good and I would like to look
forward to living better than some of the claimants I deal with each day.

TOTAL £.84



