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FLSA COVERAGE FOR CR'S

CR's will recall they were informed in mid-May abou
‘ t th i : .
Sxtenies coversge o chen uner L iz 1200r Standerts Aot (FLSA). 7o anticisa:
Note. Thie t appeal of the award with the Federal Labor Relations Authori ipated,
o ype of award cannot be appealed to Court.) Of course, it i ot
possible to predict when the FLRA will issue its decision, but i sS, 1t 15 not
occur by the end of December 1991. n, but it will probably

The most important part of FL3A coverage is full time and one-half '

As you know, overtime pay has been capped at GS-10, Step 1 rate iiigiri:v§§§;:§él
$20.35 per hour. Full time and one-half rates for GS9, Steps 5 - 10 and G3$-10 Y
Steps 2 - 10 exceed GS-10 Step 1. Following are examples of full time and Dﬂ@ihalf
hourly rates. GS-9: Step 8 $22.78; Step 10 $24.05. G5-10: Step 5 $23.05;

Step 7 $24.42; Step 9 $25.78; Step 10 326.46. Supervisors are also cappéd ét

the GS~10 rate; therefore, many CR's will be receiving a higher overtime rates

than their 05'a.

You can see that full time and cne-half will substantially increase many CR'S

income while, at the same time, comparable increasing SSA's salary expenses.

lesues that were litigated in this case were essentially uncharted legal waters;
however it appears that SSA was unable toO make a good case in its appeal.

Considering the potential amount of backpay and future increased costs, one would
have expected S5A tO appeal even 1f they felt it would be unlikely ihey will prevall.
If they accomplish nothing else, the appeal will delay any lncrease overtime expense
payments until after the end of the fiscal year.

Inquiries indicate that many CR's are wondering about the backpay 1lssue. As far
as we can determine, & back pay issue with a comparapble set of facts has not been
previously litigated. There are Lwo statutes that would apply to backpay 1n tne
federal sector where overtime rates are involved: (1) TFederal Backpay Act of
1966, and (2) Backpay provisiens in the FLSA Act of 1938. The law that brought
federal employees under FLSA coverage in 1974 did not gpecify which backpay law_
would apply. ‘The Fedderal Backpay ACt permits retroactive pay wp to & years while
the FLSA Act normally provides only for 2 years. The Unicn filed its grievance
on Decemper 16, 1987; therefore, CR's could be receiving retroactive payments
peginning with December 1981 if the Federal packpay Act of 1966 applies.

the backpay issue in the initial award. Instead,
after the award becomes final for the Parties Lo
y and certain othexr igsues. (MNote: ‘lhe award
LRA has issued a decision on 5SA'S appeal-)

The Arbitrator did not rule on
he establisned a GO day period
negotiate sett]ements on backpa
does not becomse final until the F



Howmvgr,.therw are a couple of dtens worthy of note: 1 The Arbitrateor e
thg tlndjng reguired to apply the Federal ﬁ%ckpay Act,(aéd f2§ AiﬁéLiﬁérgttud“~ -
whlcp arblprators have their authority Federal Service Lab@r—Managémént_cg%tuquL
mentlQﬂ only the Federal Backpay Act as basis for them to award backpay - ER?"EJ)
shou}a retain thelr pay period statements in event they are r@quireJ tﬁ'make :
showing that they had worked overtime during the applicable retroactive perjbd.
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DO ¥OU WANT' DENTAL INSURANCE?
(AFGE has 1t)

This is a reminder there are two Dental Insurance plans available t ' ;
. 0 Members of
Local 12505 through AFGE: (1) Plan 400 and (2) Denticare. ers of

AFGE Plen 400 is a "fee for service" type plan. In other words, there is no
partlc;pating dentist reguirement. You seleot your own dentist and file & claim
for reimbursement. This plan will reimburse YoUu without regard to any cther denta,
coveraye that you nwy have. For example, you might also be receiving reimburscment
tor the same services under your Health Benefit Plan (i.e.: GEHA or Blﬁm Crmgsj
HD&@\?M, Plan 400 will reimburse up to its scheduled amount regardless of amounté
rel ursed from this source. The premiums are $6.00 for Single and $14.00 for
Family each pay period.

Ihe Lenticare Plan uses participating dentists. Its reimbursement is pald directly
to the participating dentist. The Plan currently list slightly over 100
participating dentists in Cklahcma. Most of them are in the greater Oklahoms

City and [ulsa areas; however, a substantial number ¢an be found in other cities,

A copy of this list is avallable vpon request. The Denticare premiume are as
fellows: (1) Vie Bank Draft: Subscriber $10.00; Subscriber + one dependent $18,00;
Family $24.00. (2) via Other methods: Scriber $12.00; Subscriber + one dependant
$20.00; Family $25.00. NOTE: 7The rates are stated in monthly amounts, and are
affected by the methed of payment used.) 'The premiums are lower for the bank

draft method due to lower administrative costs, Also, there is a one time enrollment

fee of 515,00,

Please contact either Sy Overturf, President or Marie Penington, Secretary/Treasurer
if you wish enrcllment information.
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“You will meet 2 toll, dark, handsome man_.and take his job
' away from him.”

PARADE MAGAZINE » JUNE 23, 1591 = PAGE 17



WHAT HAPPENED 10 YOUR ERGONOMLIC FURNITURE?

Originally, sufficient funds were appropriated ang 1i

: s , X nd nearly all Fleld offioee v
scheduled for furniture installations by the end of 1989¥ cThe shﬂrttiﬁgaéz ELLQ
the guestion as to why the furniture was not installed is that Dorcas Hard vf;‘t
the money for other reasons. Most of it went to fund the 800 Nuriber Systpg e

You will recall that Dorcas Hardy embarked on her 600 Number Plan durine 1967

she was faced with the problem of not having any funds appropriated fcrgthiz rosec
Also, she could not go to Congress for funds because this would have heen 'iv?r?JQLE'
an garly alert of her plans to eliminate the field office structure Ccnsg~ ne.

she raided other budyet categories. . guently,

The funds for ergonamic furniture was her favorite source to f£i ‘ ‘ ‘ .
Plan. Consequently, the initial installation scheduletigstzaiégigge tigtiy?lNumbEL
there was some logic to her using the furniture money for the BOQ N&mb@r sd$£§ﬁ
Nanely, there was no point in spending money for furniture ip cffices thatyuuﬁﬂh
h;;lagenda, would be closed within 3 years, Currently, about one—third Df’thnm@r
cifices have receive their furniture. It is pot possible to install at the ?t
provided under the original schedule due to budget constraints, and a large rass

of offices still remain unscheduled. " ’ % LaTGS nuber
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WILL YOU NEED LEGAL SERVICES?

Most of us proceed with our day to day activities without giving much thoughl

to whether events will occur that may reguire the assistance of an attorney.

When such events do occur, we usually find ourselves unprepared and react by rushing
to the yellow pages to look for an attorney. If you are an AFGE member, therc

1s & more systematic way to approach a possible need for legal assistance.

Mesber should keep in mind rhat AFGE has a Legal Assistance Program with
participating attorneys throughout the nation. Cuite often, the initial guestion

is whether or not one needs legal assistance. Under the agreement with participabing
attorneys, members are entitled to the following services without chargge: (1)
Consultations (up to minutes on consultation), (2) Deocument Review, and (3)
Followup services (includes limited actions to solve problems such as making phone

call or writing letters.

This service would be especially usefuvl 1f one 1s away from home and 1s unexgectedly
facea with a need for legal representaticn. An example of this could be becoming
involved in & severe automobile accident while on vacation. A member can get

the name of a participating attornsy in the particular area with a phone call.

in zny event, don't panic and rush to the yellow pages 1if you need legal assistance.
instead, you should first take advantage of the AFGE Legal Services Ixogram,
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THE"MAD HATTER" WASN'T REALLY MAD

Did you ever wonder where the expression "mad as a hatter" criginated? [It's not
just an expression taken from Lewls Carrol's Alice in Wonderland. It was & name
applied to hat makers in the ezrly 1900's, primarily those working in Danbuxy,
Conpecticut, the hat making capitol of the country at that time. :

The reason was nitrate of mercury.

The process of making felt hats vias to separate fur from the skin, where it was
then graded, cleaned and mixed. After this process the fur was sucked onto a
revolving cone hy a vacuum inside it. Wet fur fibres were joined together to
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goaked with nitrate of wercury, then sent to a wot rOOm*E;;“:ErTnF?LQL¢“w e
o R {Hng.
ft wf@ ln.ghe sﬁrinking process that men, stripped to the waist ig MErcury—tairtod
Atf{ﬂlsh_béthﬁ, were exposed to polscnous steam that penetrated their bégiéfl“Lmd
l’tw years of EXposure to mexcury caused "the hatter shakes" to begin wit{a.
g L%nt FLE@?E of the ilmbs.l symptons following this included ulceratién of 2?‘
?uéé, rancid breath{ excesslve salivation, blackening and destruction of the {Q..L
eadacnes, palor and skin rashes. All outward appearances of beling "mad u]L“EELJ'
1t wasn't until 1941 the hatters '
=L'S, represented by the United Hatters / j
ANCLL ¢ _ ] : Atters of Americs
could convice the U.S. Public Health Service {PHS} there was Problam ngfégﬁértl
- P S ‘l_hY

PHS issued a report advising a substi
stitute of merc i —toned . :
agent for mercury. ury with a non-toxic "carroting"

The Hatters, Cap and Millinery workers merged it ;
" d g = T 4 - 3 .
. ! _ LYy J with Amalgamated Clothing and Textile

This is but a sketch of the legendary "hat

) ( Y "hatters of Danbury." A e o 4 5 .
of the dramatic record can be found i . . Y- rore detalled version
magazine. 22 found in Velume 2, Number 3 of Laber's Heritage
keprinted {rom "Union Label & Service Trades Department, AFI~CTO

khkxkdk E
******-A-*-jr'*w***#-A’tk*Jr‘k**‘***i"k*********‘***k******************“k'k*'k***'}c******w*t*i‘*k

APGE MEMBER TELLS CONGRESS OF PROBLEMS WITHIN SSA FIELD QEFICES

Noting that "it is not uncommon for a caller to get repeated busy signals or have
the phone ring twenty or more times before it is answered,” Linda Thomzs, a m@mﬂér
of AFGE Local 2369, working as a CR, told of the myriad problems within field
orliices throughout the country at & recent congressicnal hearing., The hearing

tock place May Z3rd before the House Sela@ct Aging Subcommittee on Retirement Tnoome
and Employment. )

Thomas, a seventeen year veteran of the Bridgeton, NJ FO pointed out that wibh
present stafting levels it will be linpossible to handle the increased volume of
calls once the local telephone numbers of field offices are published, "We can't
handle the telephone calls now," she stated. "Clerical shortages in field offices
exacercate the already impossible task of handling incoming telsphone calls,”
Thomas continued. "It is costing sixteen or more dellars per hour Lo have Journovien
claims representatives file, type and answer telephones.”

Explaining that waiting times in receplion arsas continue to be fzr too long,
Themas noted that it is not unusual for a person who has been waiting for two

heurs or longer to be turned away with the opticn of making yet another appolntment
or having the claim processed through the frustrating telephone systam. "Ours

is a special clientele," Thomas stated in her conclusiecn. '"They deserve petter
than we are able to give them. We, the employses, are hoping for a long teri
sclution to the agency's problems, not a short term fix."”

*********************'k**'k*#***‘k***************“*‘#‘#****************'k'k*‘**'k'#***‘;\'** FTdhkukFkh
"Thinking is the haxdest work there is, which is probably why so few engage in it.”

——Henry ford
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CHCOSE YOUR (RbDi LARL Wity

L P s '
Don tfdsgugg al} gredlL cards are the same. One bank's card can cost you ten
even hundreds of dollars in unnecessary fee : 5,
S and interese .
another s, Y interest charges each year over

You might think that MasterCard and VISA issue credit cards,

simply act as the central clearing system between banks thar o
and retailers that accept them.
rates, rules and fees,

They don't., They

q ¢ : : ffer their cards
Ilt's the issuing bank that sets the interest

What should you look for in a credit card?
you pay your bill in full most every month,
(although it may be in the future if you cha
a card with a low or no annual fee,
before interest starts,

That depends on how you use it. If
the interest rate is not very important
‘ nye your payment habits). You want
and a card which gives you a ‘grace periog

If ygu're like most people, and carry a balance each month, you must also consider
the interest rate. You probably know that if you do not pay your bill in full,
you will be charged interest on the unpald balance. But did you know that if

you carry a balance on your credit card each time you make a new purchase you

. . will immediately be charged interest on that purchase?

In other words, 1f you generally don't pay your fill bill each month, a “grace
period" is of no value to you. What you should care most about is the “APR" (Annual
Percentage Rage) that 1s charged to your balance.

Interest rates are either variable or fixed. With a variable rate, the interest
charye is tied to some index, such as the prime rate. If the‘prime.drops, your
interest rate will drop too. For example, the rate on the Union Privilege true
eredit MasterCard dropped from 15.5% to 13.53% since Aprii 1, 1990.

A Fixed rate is a flat rate. It will not drop when interest rates drop but, in
theory, & fixed rate will not rise i1f interest ratg; were to rise, You should
know, however, that even if ycu have a so—galled “f13e§“ ratea, your Bank can
effectively change that rate at any time_s}mply by giving you notice DE a new
rate. OQnce you use your card after receiving such a notlce, you have "accepted
the new rate.

No matter what type of card user you are, and what type of card you are censidering,
he sure to look carefully at any fees the bank charges. For example, is there
a charge if you use the caxd at an Automatic Teller Machine (ATM) to obtain cash?

Many banks c¢harge as much &s 18% +o Z1% for esach cash advance.

Alsoe lock ab the extra features--called “enhancements" or "bells and whistles®
——that the card comes with. Some cards come with "free” extras such as a service
to buy various goods. In general, there are no free lunches. You will b% paying
for each "free" extra in the form of a higher anrual fee or higher interest rate.
oo choase a card which only has those extra features you will actually use.

As . union member, you are eligible to apply for a MasterCard which has bgen endorsed
py your union because it is specially designed to meet the needs of working pecple.
This card features a low, variable interest rate with noe (or a low) annu;l fee.
There are no unnecessary charges on this card. And'the card offers speclal features
designed for wnion members, such as the rigbt to gk;p paymgnts twice a yesar, and
the right to skip payments for 2 months during union-sancticned strkes.

*****#*************************#****************************W*w*****i************t***

“Throuéhmut history, the most common debilitating huuean ailméht has .been cold feest,"

s UK DWW . ‘ o '
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