Article 9
Health and Safety
Section 1. General

A_ The Administration shall provide a safe and healthy work environment in
accordance with Executive Order 12196 and the Department of Labor
Implementing regulations.

B. The Administration and the Union agree to cooperate in a continuing effort to
avoid and reduce the possibility of and/or eliminate accidents, injuries and
health hazards in all areas under the Employer's control.

Deviations from either the OSHA Standards or the Special S5A Standards
will be granted only in accordance with AIMS 13.04.06. Atthetime a
deviation is requested, the Union will be notified at the appropriate level and
will receive a copy of the request for deviation. The Union, at the appropriate
level, will be kept informed of the status of the request.

The Administration will annually provide all incident and accident figures
required by SSA and OSHA to the appropnate Union component Health and
Safety committee. These figures will be provided at the component level and
will identify components and facilities. The Administration will also provide
Agency-level workers compensation figures required by S5A and OSHA to
the General Committee. The Administration will make available, upon
request, raw data (incident reports, workers' compensation claims, etc.) at the
regional office and headquarters component level.

C. OSHA fire standards, National Fire Codes, and the National Building Code
will be used throughout SSA and shall be considered minimum requirements.

Special S5A Standards will be recognized as recommended standards for
SS5SA facilities.

If it is necessary to alter AIMS Chapter 13, management will fulfill any
obligation to bargain to the extent required under 5 U.5.C. 71 and Article 4 of
the Master Agreement.

D. Management agrees to inform the appropriate union representative of all
construction activities occurring during normal work hours. When the activity
occurs in space immediately occupied by employees, management will take
appropriate safety measures. When management determines that exposure
to unsafe or unhealthy working conditions which cannot be immediately
corrected may result in the likelihood of illness or injury, employees will either
be assigned work in a safe and healthy area in the same office or deployed to
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another installation. The Agency will provide notice and, upon request,
bargain with the Union to the extent required by 5 USC 71.

All official time authorized for activities under this Article will be in accordance
with Article 30 of the National Agreement.

Section 2. Committees

A

The parties agree to continue as presently constituted, the health and safety
committee in headquarters, each PSC, OHA headquarters, in the DOC and
the Auburn TSC.

The parties agree to continue the three national component level committees
for the FO, ROQA and OHA field components. These committees will be
composed of Union representatives and management officials. The Union
may appoint up to three members.

SSA will pay for all authorized travel and per diem expenses incurred by
Union members of National health and safety committees when attending the
national health and safety committee meeting. All National Health and Safety
Committees will meet three (3) times a year for two work days, extensions will
be by mutual agreement.

. The parties agree to establish a health and safety committee in the

Albuguerque TSC. The committee will meet three times per year for one
work day. The Union may appoint up to three committee members. The
Agency will not incur any travel/per diem costs related to this committee.

When 55A houses multiple components in a facility with a health and safety
committee, each component in the facility will participate in the functioning of
the committee. All Union components in the facility will be afforded the
opportunity to appoint at least one representative to the facility committee.

The committee functions will include those activities set forth in Section 3A of
this article, unless mutually agreed to by the parties.

In accordance with applicable laws and regulations, the Agency will provide
available information which is necessary to the duties of the committee upon
request.
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Section 3. Installation Health and Safety Structure

A_ In each installation, other than those identified in Section 2, the Administration
shall designate a health and safety official and the Union shall designate an
onsite health and safety representative to carry out the following functions:

1.
2.

Accompany management on S5A-controlled safety inspections.

Receive a copy of Form S5A-5510-BK (Report of Safety Hazard)
prepared by management.

Accompany management, as appropriate, on health and safety
inspections conducted by other governmental authorities.

Receive employee reports of unsafe or unhealthy conditions.
Employees may submit such reports to either the Union or
management representative. The official in charge of the installation
will decide what, if any, action to take.

Should the Union representative be dissatisfied with the installation
manager's disposition of the matter, he/she may raise the matter with a
Union designee of the applicable council for further review. Such
council designee may further review the matter at appropnate
management levels.

Inform management of any alleged unsafe or unhealthy condition, for
appropriate action if necessary.

Referral of matters to OSHA and/or NIOSH as appropriate.

Receive copies of any written notice referred by an agency official in
response to an employee report of an unsafe or unhealthful condition.

Receive all reports of security incidents involving threats to
employees, their offices and property in accordance with AIMS GAM
12.07.03. Such reports may be sanitized as appropriate.

B. If no onsite health and safety representative is available, the Union will
designate a health and safety representative from a nearby facility.

C. The Agency will not pay for travel and per diem for any health and safety
activities described under this Section.

Article 9
Health and Safety






2005 SSA/AFGE National Agreement - Page 43 of 238

Section 4. Abatement of Unsafe and Unhealthy Working Conditions

A

The Employer shall make every reasonable effort to promptly abate unsafe or
unhealthy working conditions.

. If there is an emergency situation in an office, the first concern is for the

employees and the public. Should it become necessary to evacuate a
building, management will take precautions to protect the safety of employees
and visitors to the facility. Individuals will not be readmitted until management
determines that there is no longer danger to the evacuated personnel. When
the potential for danger escalates to a level that requires emergency
response team, e g., policeffire department, they will determine when the
facility is safe to reoccupy. The designated Union health and safety
representative will be notified as soon possible regarding an emergency
situation.

. An abatement plan will be prepared if the abatement of an unsafe or

unhealthy working condition will not be possible within 30 calendar days.
Such plan shall contain an explanation of the circumstances of the delay in
abatement, a proposed timetable for the abatement, and a summary of steps,
being taken in the interim to protect employees from being injured as a result
of the unsafe or unhealthy working conditions.

When a hazard cannot be abated without assistance of the General Service
Administration or other Federal lessor agency, the Employer shall act with the
lessor agency in its attempts to secure abatement.

Section 5. Training

A

Union committee members will be offered equivalent training given to
management’'s committee members, but not less than 16 hours during the life
of the contract. Each designated on site health and safety representative will
receive 4 hours per year of health and safety training with no carryover.

. If determined appropriate by Management, the Agency may offer additional

health and safety training.

. The Employer will continue to provide employees with the appropnate

orientation and/or training that the Employer deems necessary to perform
their jobs safely. Such training shall include instructions in the proper work
methods to be used and proper use of required equipment.
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Section 6. ldentification of Local Health Service Needs

A Administration and the Union recognize the need and agree to cooperate in
identification of local health service needs, such as emergency treatment of
iliness or injury on the job, periodic testing for early detection of chronic
diseases or disorders, immunization programs, periodic medical examination
programs and health education.

The Administration will. at a minimum, continue to provide emergency
treatment and physical exams where presently provided.

The Administration will attempt to locate low cost/no cost local medical
providers for services such as cholesterol, blood pressure and dental
screenings, mammograms and will make such information available to
employees. The Administration will also provide/pay for flu shots, when
reasonably available.

A reasonable amount of administrative leave will be granted to employees
who avail themselves of these services.

B. The Employer will make appropriate arrangements for employees
interviewing individuals with known serious communicable diseases.

1. Management will take appropriate precautions when there is contact
with a person who may have tuberculosis (TB). If an employee is
exposed to someone at the worksite with active TB, the employee will
be offered a TB screening test during work hours at no cost to the
employee.

2. The Employer will keep records of employees’ exposure to active TB at
the worksite.

3. The Employer will provide the employee with information, forms, and
assistance in filing a claim for Workers Compensation.

C. Management will take appropnate precautions against the spread of
infectious disease. Such precautions will include, but are not limited to
tissues on interviewing desks as well as liquid soap dispensers and paper
towels in bathroom and kitchen areas.

D. Management will provide timely testing for those who reasonably believe that
they were exposed in the conduct of their official duties to a person who may
have a serious infectious disease. There will be no cost to the employees for
leave or the exam.

Article 9
Health and Safety



2005 SSA/AFGE National Agreement - Page 45 of 238

Section 7. Inspections and Notification

A

Management will assure that the designated Union representative is notified
and invited to accompany management on all SSA-controlled inspections of
agency work places, except when that would pose a hazard to the
representative.

. Management will assure response to employee reports of hazardous

conditions and require inspections within twenty-four (24) hours for imminent
dangers, three (3) working days for potentially serious conditions, and
normally twenty (20) working days for other conditions; assure the anonymity
of those making reports. However, an investigation may not be necessary if
through normal management action and with prompt notification to
employees, the hazardous condition identified can be abated immediately.

. The parties agree that each worksite facility will be inspected at least twice

each calendar year using form S5A-5510. In large facilities, such as
headquarters, P5Cs, and the DOC the second inspection will be a follow up
inspection conducted within 90 days after completion of the original
inspection.

. When the Employer receives a report that a dangerous, unhealthful or

potentially dangerous or unhealthful condition is present at a particular
worksite, the Employer shall notify the Health and Safety Committee or the
local Union Health and Safety representative, as appropriate, of the alleged
dangerous unsafe or unhealthful condition.

. Health and safety committees will be empowered to review or recommend

procedures which will be considered for application in appropriate facilities to
cover issues such as bomb threats, possible shootings, temperature
conditions, conditions of evacuation and similar office health and safety
problems.

Section 8. Temperature Conditions

The parties recognize that temperature conditions in and around work areas can
have a direct bearing on employees’ health. The parties agree that the problem
of temperature extremes, either hot or cold, and appropriate measures to reduce
the risk of exposed employees are appropriate matters for referral to established
health and safety committees or to the local health and safety representatives, as
appropriate.
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